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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution C. M DUBEY POST GRADUATE COLLEGE
Name of the head of the Institution D K Chakraborty
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07752225177
Mobile no. 9893081599
Registered Email princi pal crd@mai | . com
Alternate Email i nfo@ndpgcol | ege.in
Address Li nkRoad Bi | aspur
City/Town Bi | aspur
State/UT Chhatti sgarh
Pincode 495001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Ms. Bi ndaShar na

Phone no/Alternate Phone no.

07752225177

Mobile no.

8085105279

Registered Email

bi ndashar ma70@mai | . com

Alternate Email

dubey. veenapani @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://cndpgcol | ege. ac. i n/ Upl oads/ A

QAR- 2016- 179%20(2) _2021194093022. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://cndpgcol | ege. ac. i n/ Upl cads/ AC
Cal ender - 2017-18 2021253072259. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.02 2015 15- Nov- 2015 | 14- Nov-2020
6. Date of Establishment of IQAC 16- Nov- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Pronoti on of Soci al
service activities in the
canpus

05- Mar - 2018
7

620



https://cmdpgcollege.ac.in/Uploads/AQAR-2016-17%20(2)_2021194093022.pdf
https://cmdpgcollege.ac.in/Uploads/AQAR-2016-17%20(2)_2021194093022.pdf
https://cmdpgcollege.ac.in/Uploads/AC-Calender-2017-18_2021253072259.pdf
https://cmdpgcollege.ac.in/Uploads/AC-Calender-2017-18_2021253072259.pdf

Pronotion of |earning 05- Mar - 2018 856

ecosystem 6
To install safety 07-Cct - 2017 3500
neasur es equi pnents in 10

the campus viz. fire
safety & CCTV Canera

Up gradation of 03-Jul - 2017 610
| aboratories and library 15
using digital
technol ogi es

To develop IT 03-Jul - 2017 1056
infrastructure for online 7
adm ssi on and enr ol nent

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? To develop IT infrastructure for online adm ssion and enrol ment ? Upgradati onof
| aboratories and library using digital technologies. ? To install safety measures
equi prents in the canpus viz. fire safety CCTV Canera ? Pronotion of [|earning
ecosystem ? Pronotion of Social service activities in the canpus



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10337_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10337_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Strengt heni ng the career guidance to
students

A career guidance cell was established
(fornmed) An MOU was signed with Tata
Institute of Social Science (TISS).
Students of various departnments
attended the cl asses organi sed by TISS

Upgr adat i on of
using digital

| aboratories and library
t echnol ogi es

Purchase of new | aboratory

equi prentsutilising funds fromresearch
proj ects and contingency. Proposa

recei ved from various departnents where
send to concerned agencies for

assi stance. Subscription of | NFLI BNET
was taken in the central l|ibrary of the
col | ege

? To develop IT infrastructure for
online adm ssion and enrol nent ?

Upgr adat i onof | aboratories and library
using digital technologies. ? To
install safety neasures equi pnents in
the campus viz. fire safety CCTV Canera
? Pronotion of |earning ecosystem ?
Promotion of Social service activities
in the canpus

The mechani sm of online adm ssion was
done and assi stance was provi ded.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 17- Feb-2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curricul ar aspect of the courses of the institution is governed by
Uni versity Ordinance and guidelines. The institution strives to attain
excel l ence and quality in class roomteaching by strictly follow ng academ c
cal endar reconmended by the University. The structured system consisting of the
staff council, | QAC, Feedback conmittee, Head of the Departments keep a vigi
on the m ssion and acconmplishnents of the College. The conmttee al so ensures
communi cation and di al ogue anmongst the various stakehol ders, University and the
soci etal segnents. At the very beginning of the session, every departnent holds
a nmeeting preparing a roadmap in order to | ook after the needs of the
st akehol ders and to provide with the best efforts. The initial sessions are
dedi cated in assessing and judging and at the sanme tinme visualizing efforts
required and the process to be adopted. Although the syllabus forns the back
bone. Yet efforts are nmade for the peripheral aspects to be discussed in
bridgi ng the knowl edge gap of the enrolled students. Daily diaries are
mai ntai ned by the teachers, which are duly nmonitored by the heads of
departnents. These diaries contain a sunmary of the proposed |ectures and al so
enable themto finish their allotnment within the stipulated tine. The
departnental neeting al so holds discussion on tinetable- the distribution of
| esson plan and classes to the faculties. Papers are allotted to each teacher
keeping their strengths in their specialization. This tinmetable is displayed on
the notice board. Every fortnight, a departnental neeting is held where the
teachers identify the slow and fast |earners. The nminutes of the neetings are
mai ntained in the register and discussions are also held to fornulate a
col l ective view on handling such situation faculty regarding the renedi al steps
taken. These classes are normally conducted during the free periods of the
faculty. For the effective inplenmentation of the curriculumtests, internal
tests are regularly conducted. The dates of the tests are declared on the
noti ce board and posted on the whats app group and enmils. The sanctity of
tests are as per University norns. A strict vigil is kept banning nobiles and
adoption of unfair neans to a fair evaluation. Project work enables the
students for outdoor visits. Classroomteaching is encouraged with interactive
“Student Centric Approach”. Mdern technol ogical tools viz. ICT and invol venent
of em nent resource persons attend of various disciplines, collaborative
prograns are adopted for quality teaching to bring excellence to teaching
| earni ng process. For effective teaching the faculty nenbers are notivated to
various advancenent progranms |ike Refresher Courses, Training Prograns,

Conf erences, Sem nars and workshops. The faculty is at liberty to inplenent the
curriculumthrough innovative concepts and nethods. Interdisciplinary action is
encouraged not to limt the stake holders to a limted purview but to extend
the concept to unlimted horizons. Projects and surveys, are integral part of
curriculum undertaken by stakehol ders enconpasses field works and visits to
various institutions and establishnments. Evaluation is the next inportant step
in the growth of the stakehol ders. This ensures, counselling, special groom ng
cl asses for the weaker and nmarginalized stake

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Nill Nill Ni | 00 Nill Nill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Nill

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Nill

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NiTl

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

PGDBM Busi ness Managenent 14
PG Di pl oma BANKI NG 19
MCom Commer ce 77
VBW Soci al Work 25
VBW Soci al Work 13
BCom TPP 39

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

The feedback mechanismon curriculumis an essenti al
st akehol ders. The information’s can be obtained to make the process nore
efficient. A care should be taken to obtain in receiving scrutinizing

andanal ysing the issues to resolve them The entire process is student friendly
and encourages an uni nhi bited approach to create clearness and hel p devel op

conponent to categorise




stressful

ot hers.

Matters of

facul ty nenbers,

confidence in the stakehol ders to proceed in their
appreciation are to be accepted both on the part of stakeholders and the

which create a balance in the personality so required in his
wor |l d. Open discussion is a part of the phenonenon,
st akehol ders not only anal ysi ng thensel ves but also hold a critical

life goals.

QA Cto cone out of their

Criticismand

where the

vi ew of

The suggestions ,ideas and views inportant are recorded and i npl enmented
by the departnent to give themthe feeling of confort and security desired.

i mportance are recomended to |
suggestion to help assist the departnent to achieve the desired goal

own

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA HI NDI 40 32 2
VA ENGLI SH 60 78 24
PGDCA COVPUTER 60 135 60
APPLI CATI ON
PG Di pl oma BANKI NG 60 34 19
PGDBM Bl SSI NESS 60 75 14
MANAGEMENT
BCA COVPUTER 45 54 42
APPLI CATI ON
BBA MANAGEMENT 30 32 26
BCom COMVERCE 630 1809 522
BSc SCI ENCE 565 1604 553
BA ARTS 270 289 152
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 3344 873 105 105 105

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
105 10 11 3 1 18
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10337_Demand_ratio_1618739897.xlsx

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

To focus on effective teaching and learning mechanism the institution rely most strongly on one to one interactive
relationship that of mentoring. The program is so designed so as to pair students with experience mentors so
that they can assist in their groups. The responsibility to teach valuable academic skills as well as lifelong and
professional tools are interested upon the mentors. Mentors are available to the mentees whenever the need
may arise. The design of the college mentoring program is done by the | Q A C where the objective is Specific,

Measurable, Attainable, Relevant and Time bound. The departments are appraised of the objective and the ones
of implementation lies on head of the department. A close scrutiny of the forms obtained by the mentee which
carries a detailed account of their ‘own persona’ .the strengths ,weaknesses and areas of focus are identified

upon .In post graduate programmes the mentor mentee ratio is 130 which last till the completion of the
programme. The disparity amongst the students such as the potential, financial and economic family background
and aspiration help faculty to adopt the mechanism likewise. The initial step is focus on building up a healthy and
strong bond. Areas of concerned are- « Academic  Regularity and sincerity ¢ Participation in other activity and
events ¢ Behaviour and conduct This is achieved by monitoring the attendance of the mentee evaluation through
their performance in internal/unit test participation in creative and cultural activities and observing their conduct in
and outside the classroom .these observation are recorded and discussed with the head of the department in
regular meetings. Students who require special care are given extra time so as to facilitate their growth. At the
close of the session the mentors submit a report to the Head Of the Department .thus the entire process helps
give individual attention to every student, motivation and encouragement is also given to shed of their inhibition
and to stretch there potential psychological support is also given to bust the performance related stress and to
make them comprehend and understand their duties ,responsibilities as a whole.

Number of students enrolled in the
institution

4217 105 1:40

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

80

80

25

25

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. Veenapani Assi st ant El ected as
Dubey Pr of essor Counci | or of

| AAT( I ndi an
Associ ation for
Angi osperm
Taxonony)

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




BA 001 YEAR 28/ 04/ 2018 07/ 07/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution as per the guidelines of the University conducts an external
and internal exam nation. The external exam nations are conducted the
University and it has a well designed pattern where it takes into account the
schedul e, design of the question papers and evaluation. In case of personal
gri evances, the University provides opportunity of revaluation. There is also a
provi sion for RTI where the stakehol der’s grievances are declined. The interna
tests are conducted by the institution. To avoid dissatisfactions we adopt a
wel | designed process. It starts with faculty trying to cover up portions to be
asked for the internal tests. In this process we have a collection of question
banks where the stakeholders are apprised with a pattern and the content. The
faculties on their own part help themin preparing nodel answers. W encourage
the students to prepare notes on every topic of their own. This process is
nmoni tored by the faculty. Strengths, weaknesses are discussed. G oup
di scussions in the class also open their mnd to different approaches making
use of the library is also an integral part of teaching-I|earning nethods.
Duri ng practical exam nation external exam ner assesses stakehol der performance
t hrough experinmentation, sessional record and viva-voce to have a holistic
approach for their evaluation. The annual result is displayed on the University
Website. Steps taken to tackle the grievances:- ¢ The students are pernmtted to
go through val ued answer books and to have open discussions. This, in case of
any grievance, is addressed to through consultation and counseling. ¢ Best
answer copies is displayed so that the students get to know best to prepare
answers. ¢ Poor perforners with regular attendance are given another chance to
i nprove on their performance. ¢ Students are given a free hand to choose a
topic for their project work, which is a part of their internal exam nation. e
In the annual systemas well as in Senester System of exami nation University
has taken care to have provision of Supplenmentary exam nation and to appear in
back papers. ¢ Counseling sessions are held to tackle drop out problem stress
and the demands of the academic excellence.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college follows the acadenm c cal endar provided by the University. This
cal endar contains the guideline as per to adm ssion exam nation cocurricul ar
activities. The college tries to fit in the plan issued by the academnc
cal endar and are displayed on the college website. It is also displayed on the
notice boards, in necessary directors are given to the departnment for
del i verance. Each head of the departnment does prepare tinme table which is again
di spl ayed on the notice boards. The faculties are allotted with the respective
courses and entire process is nonitored by the Principal. Mintenance of daily
D aries and attendance registers are al so conpul sory. For PG prograns two unit
tests and a project is conpul sory. The projects are done under the supervision
of the faculties. The two unit tests to be held are also declared in advance as
for the conveni ence of the students. The Principal nonitors through the H O D
that the respective cover faculties conplete their allotted courses within the
stipulated tinme and the unit tests are held as per the schedule, but the
Institution also maintains a flexible approach in conducting these tests.In
case ofcondition the dates are mani pul ated for the conveni ence of the students
in consultation with the various faculties. In the UG program al so we have to
conduct internal test which is again compul sory for all students. Al the three
faculties Deans prepare a tinetable table which is displayed on the coll ege
website and al so di spl ayed on the coll ege notice boards. The departnent also
circulates information in the What sApp group created by them The other



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10337_Evaluation_1618741053.xlsx

curricular activities such as cultural,
Qur college follows academ c cal endar
hol i days by the state governnent.

sports are also held as per schedul e.
given by the university and public
The academ c cal endar provides inportant

i nformati on about teaching dates, exam nation dates, extra co-curricul ar
activities, semester and annual based exam nations. Filling of exam nation and
enrol ment forns are chronol ogically schedule as per university notification.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cndpgcol | ege. ac. i n/ show po- and- co-2017-18
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
414 MA HI NDI 7 2 28. 57
404 VA ENGLI SH 36 27 75
072 PGDCA COVPUTER 59 51 86. 44
APPLI CATI ON
071 PG Di pl oma BANKI NG 19 17 89. 47
070 PGDBM BUSI NESS 14 13 92. 86
MANAGEMENT
018 BCA COVPUTER 29 17 58. 62
APPLI CATI ON
015 BBA Bl SI NESS 20 20 100
MANAGEMENT
009 BCom COMVERENCE 461 427 92.62
006 BSc SCl ENCE 395 321 81. 27
003 BA ARTS 127 113 89. 98
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://cndpgcol | ege. ac. i n/ Upl oads/ SSS-2017-18 2021094172058. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Nill 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



https://cmdpgcollege.ac.in/show/po-and-co-2017-18
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10337_Pass_percentage_1618741615.xlsx
https://cmdpgcollege.ac.in/Uploads/SSS-2017-18_2021094172058.pdf

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

on Prospects of
i nnovati ons of Zool ogi cal
Soci ety of Chhattisgarh

ETHI CAL HACKI NG CYBER Conput er Sci ence 13/10/ 2017
SECURI TY
3rd National Conference Zool ogy 02/ 12/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nill Ni |l Nill Ni |l Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill Nil I Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Nill

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Zool ogy 1 Ni Il
Nat i onal Bot any 1 Nill
Nat i onal Pol . Sc 1 Nill
Nat i onal Commer ce 1 Ni |l

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
BOTANY 2
COVMERCE 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

| Title of the Name of Title of journal

Year of | Citation Index

Institutional | Number of |




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Eri ocaul Snehal Current 2017 131 CVDubey 131
aceae of Moghe and Bot any PG Col | ege
Ri ce Veenapani , Bi | aspur
Fi el ds of Dubey
Bi | aspur
in Chhatti
sgarh
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Eri ocaul Snehal Current 6 131 CVDubey
aceae of Moghe and Bot any PG Col | ege
Ri ce Veenapani , Bi | aspur
Fi el ds of Dubey
Bi | aspur
in Chhatti
sgarh
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 7 40 Nill Nill
nar s/ Wor kshops
Present ed 1 13 Nill Nill
papers
Resour ce Ni |l Nill Nill
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NSS/ Bi | asa bl ood 2 220
Canmp bank
Certificate NSS/ Press cl ub of 2 35
Distribution to Bi | aspur
unor gani zed wor ker
Di abet es Day NSS/ I nsi t ut ai on 2 33
| evel
Worren Enpower nent NSS/ | nsi t ut ai on 2 121
Drive | evel




Sanj eevani Abhi yan NSS/ | nsi t ut ai on 2 170
Sem nar | evel

Cl eanl i ness NSS/ | nsi t ut ai on 2 150
Fort ni ght | evel

Pl ant ati on NSS/ | nsi t ut ai on 2 107
| evel

I nt ernati onal NSS/ Art of living 2 90

Yoga Day f oundat i on
Organi zi ng NSS/ Gram 2 12
Advi sory Committee Panchayat and
noni nat ed nenbers

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Bl ood Donati on Appreci ation Director, Bilasa 220
Letter Bl ood Bank
Free health Appr eci ati on CMO Kot a 90
checkup Letter
Di abet es Day Appr eci ation Presi dent 33
Letter Bi | aspur Di abetes
Soci ety

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
PRODUCTI ON DI G TAL VOCATI ONAL 1 1
PLANNI NG VEEI G NG SYSTEM TRAI NI NG
PVT LTD., ( MANAGEMENT)
Bl LASPUR (C. G
TRAI NI NG NARVADA | NDUSTRI AL 1 1
PROGRAMVE DRI NKS, VISIT (15 DAYS)
Bl LASPUR (C. G ( MANAGEMENT)
ANALYSI S OF STATE BANK OF BANK SURVEY 1 1
CREDI T CARD I N |I NDI A, BI LASPUR REPORT
SBI (C.Q ( MANAGEMENT)
EDUCATI ONAL | DBl BANK, BANK SURVEY 1 1
LOAN Bl LASPUR (C. G REPORT
( MANAGEMENT)
HOVE LOAN BANK OF BANK SURVEY 1 1
I NDI A, BI LASPUR REPORT
(C.Q ( MANAGEMENT)
CURRENT BANK OF BANK SURVEY 1 1
ACCOUNT I NDI A, BI LASPUR REPORT
(C.Q ( MANAGEMENT)



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10337_Extension_1618744809.xlsx

TRAI NI NG LAXHM MAHI LA BANK SURVEY 1 1
NAGRI K SAHKARI REPORT
BANK, BI LASPUR ( MANAGEMENT)
(C.Q
CURRENT BANK OF BANK SURVEY 1 1
ACCOUNT | NDI A, BI LASPUR REPORT
(C.QG ( MANAGEMENT)
LI CS SI NGLE DI VI SI ONAL I NSURANCE 1 1
PREM UM OFFI CE, CAB SURVEY REPORT
ENDOANVENT PLAN BRANCH,
MAGARPARA,
Bl LASPUR (C. G
HOVE LOAN BANK OF BANK SURVEY 1 1
I NDI A, BI LASPUR REPORT
(C.Q
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Inter-Collegiate 60 CMVDubey PG 01
Wr kshop on Ani nal Col | ege
Model |1 ng
Facul ty Exchange 25 Honorari um from 02
PGBT
Col | ege, Bi | aspur

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
| T SPOKEN I 1 T Bonbay 13/10/ 2017 25/ 01/ 2018 1300
TRAI NI NG TUTORI AL -
[ 1 T BOVBAY
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tata Intuition of 18/ 08/ 2017 Certificate 44
Soci al Sci ence Cour se
, Munbai

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10337_Students_in_extension_1618745708.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

4000000 3937187

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI LL Nill NI LL 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40625 3902679 107 27042 40732 3929721
Books
4546 795269 164 26004 4710 821273
Ref erence
Books
Weedi ng 17000 1010000 6600 792000 23600 1802000
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI LL NI LL NI LL Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
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Exi stin 44 2 3 2 2 4 44 15 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 44 2 3 2 2 4 44 15 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI LL Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1884189 1884189 3937187 3937187

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Policy and the Procedure For Maintaining and Utilizing Physical Acadenic
and the Support Facilities Qur college has a set of established procedures and
policies for maintaining and utilising physical academ c and support facilities
i.e. laboratory, library,sports conplex, conputers, classroons etc. ¢ Physica
Facilities : The classroons Boards and furniture facilities utilised regularly

by the students but sonetinme it is also nade avail able for the other
governnental and non-governnental organisation for conducting the conpetitive
exans |i ke PSC , PET, CA and VYAPAM The nmi ntenance and the cl eaning of the
cl assroom and the | aboratories are done with the effort of the non-teaching
staff and in nmajor cases the coll ege goes for the naintenance contract to | ocal
expert. The Coll ege garden is maintai ned by the gardener appointed by the
institute. Conmputers: The coll ege has adequate nunber of conputers with
i nternet connections and the utility software distributed in different |ocals
like office conputer departnent, library etc. Al the stakehol ders have equa
opportunity to use these facilities as per the rules and the policies of the
institution. The central conputer |laboratory is open for the studentsat the
appointed tinme. The office conputers consist of the office software, naking the
wor k easier and systematic. The departnment and the staff can neke use of the
conputer systens with internet in their departnent. In addition to that
majority of the staff have their own | aptop. The conputer related facilities are
mai ntai ned on contractual basis. The Coll ege website i s nuaintained
regularly. Electrical and the Plunbing related maintenance is done with the help
| ocal skilled persons and the expenditure is done from budget allotted by the
col | ege. Maintenance O Library: For maintenance of Library infrastructure and
facilities, the Library comrttee and the adm nistrati on have been given the
responsibility to purchase, procure books, manuscripts and other naterial as
per the reconmendati on received fromthe departnent of the colleges. The
departnents of the Coll ege have a good stock of text and reference books in
their departnental libraries for enriching the library. The library comittee
organi ses readi ng sessions and conpetition anong the students. At tines donation
of books from students, Teachers and alummi are received. M ntenance O




Laboratories: The |aboratory equi pnents, specinens and ot her necessary
chem cal s are purchased by the office of the Principal and purchase commttee
as per the requirenent of the teaching departnment of the college. The science

students of the college are taught and trai ned about the use and mai nt enance of
the | aboratory itens. Sports: In our College a separate Sports Bl ock provides
sports facility to the all college students. The necessary goods and sports
articles are purchased by the office of the Principal as per the recomendation
of the Sports in Charge. The Purchase Conm ttee purchases them by calling
quotation fromthe reputed sport outlets. Necessary steps are taken by the
authority to develop the sport activity of the students. Qutstanding sports
person are publicly facilitated and al so financial support is provided to them
if necessary. C assroonms: The naintenance of classroomis a regular
exerci se. The cleanliness of classroomis ensured by a group

https://cmdpgcollege.ac.in/Uploads/4.4.2%202017-2018 2021074164638.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Late Pt. Bhagwat 43 345600
frominstitution Prasad Dubey

St udent Schol arship

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 1398 6926996
Schol arshi p
b) I nt ernati onal 00 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
LI FE STYLE 21/ 08/ 2017 50 Sports Dept.
MANAGEMVENT THROUGH
YOGA
Renedi al coachi ng 09/ 10/ 2017 5 Mat hemati cs Dept.
Renedi al coachi ng 25/ 01/ 2018 32 Sanskrit Dept.
Renedi al coachi ng 11/ 09/ 2018 9 Chem stry Dept.
Renedi al coachi ng 24/ 01/ 2018 357 Conmrer ce Dept.
Renedi al coachi ng 01/ 10/ 2018 3 Bi ot ech Dept.
Renedi al coachi ng 10/ 10/ 2017 2 M cro Dept.
Renedi al coachi ng 11/ 10/ 2018 4 Busi ness
Managenent Dept.
Bri dge course( 17/ 08/ 2017 45 Conmrer ce Dept.
Busi ness
Mat hemat i cs)
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
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institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 NI LL Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
18 18 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
First 31 1 Nl Nill Nil |
Track
Sol uti on,
HDFC Bank
Ltd.,
| ndusi nd
Bank Ltd.,
Sal es
Mar ket i ng
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 3 B. A B. A C. M Dubey M A.
P. G Col |l ege Sanskri t
2017 43 B. Com B. Com C. M Dubey M Com
P.G College
2017 2 B. Sc. B. Sc. Jiwaj i M Sc.
Bot any Bot any Uni versity |Biochenistry
Gnal i or
(MP.)
2017 6 B.Sc. Bio B.Sc. Bio Dr. CVRU M Sc.
Bi | aspur Bot any
2017 4 B.Sc. Bio B.Sc. Bio C. M Dubey M Sc.
P. G Col | ege [M crobi ol ogy
2017 11 B.Sc. Bio B.Sc. Bio C. M Dubey M Sc.
P.G Col |l ege Zool ogy
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2017 7 B. Sc. Com B. Sc. Com C. M Dubey M Sc. (CS)
Sc. Sc. P. G Col | ege

2017 18 B. Sc. B. Sc. C. M Dubey M Sc.
Mat hs Mat hs P. G Col |l ege Physi cs

2017 5 B.Sc. Bio B.Sc. Bio C. M Dubey M Sc.

P.G College Cheni stry

2017 11 B. Sc. B. Sc. C. M Dubey M Sc.

Mat hs Mat hs P. G College | Mat hematics
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 6
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Badm nton (Men) Inter Collegiate 16
Badm nton (\Vnen) Inter Collegiate 4

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni Il Nat i onal 1 Ni Il Ni Il Ni m sh
Si ngh
2017 Nl Nat i onal 1 Ni Tl Ni Il Adi t yaPr
aj apat i
2017 Nl Nat i onal 1 Ni Il Nill Laxm Pai
kra
2017 Nl Nat i onal 1 Ni Tl Nill Pri yanka
Sonwani
2017 Nill Nat i onal 1 Nill Nil | Ar pan
M shra
2017 Nill Nat i onal 1 Ni Il Ni Il Inmtiyaz
Khan
2017 Ni Tl Nat i onal 1 Ni Tl Ni Tl Kundan
Si ngh
Raj put
2017 Nl Nat i onal 1 Nl Nill M  Sai
Kumar
2017 Nl Nat i onal 1 Ni Il Ni Il Mal a
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Sahu
2017 Nill Nat i onal 1 Nill Nill Dur pat i

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Enrol | ed students of our college have active and significant representation in
various academ c, administrative and extracurricular activities through
departnental Board of Studies, Internal Quality Assurance Cell, Amal gamated
Fund conmittee, Sports comrmittee, Cultural commttee and other different
conm ttees along with various student unit |ike departnental association, NCC
NSS, YRC and student council. The Coll ege has an active Student Council which
is constituted through direct nonination on nerit basis/as per guidelines
provi ded by the departnment of H gher Education, Governnent of Chhattisgarh
under the recommendati on of Hi gher education of India / Lyngdoh Committee. The
student council constituted as an el ected body conprises of President, Vice
President , Secretary, Joint Secretary and Class representatives. The entire
activities have been perfornmed under the supervision of Professor in-charge, as
directed by the Principal. The constitution, functions and activities of
Student council is enshrined in the schedul e of college program/cal endar. The
departnental associations (in postgraduate departnent only) are al so
constituted by nerit /mass opinion, as per the norns of the departnment and
their activities are conducted under the guidance of Head of the departnent
concern. Apart fromthe activities of student council concerned to the coll ege,
the departnental associations have perforned their activities and
representation involved with the departnent concerned. The students have active
representation in the acadenmi c bodies of the institution. The Board of Studies
of every departnent has a post graduate neritorious alummus as student
representative. The student representative engages in the curricul um design and
devel opment. The feedback of the students is also considered while designing
the curriculum The Student Council draws up the program of activities to be
undertaken by the council during the academ c session and nake necessary
arrangement for the inplenentation of the programlike debate, quiz conpletion,
nodel exhibition etc. Apart fromthis, the Student Council actively
participates in the planning of the Cultural, Literary and Sports activities of
the coll ege and encourages the students to participate in the sane. They have
actively participate to organi ze Teacher’s day , Sarasvati pooja cel ebrati on and
Annual day function as well as Prize distribution. The President of Students
Counci|l constitutes a student Gievance Redressal Society and Student Welfare
Soci ety. Through both these Societies, the grievances of the students are
readdressed in consultation with the Coll ege adm nistration. The Student
Council also participates in the extension activities conducted by the NSS
unit, NCC unit, Red Cross unit etc. These include Plantation Program Bl ood
Donati on Canp, Health Awareness Canpaign, C eanliness drive etc. Thus the
Student Council has a proactive rolein the acadenic, adninistrative, cultura
activities of the college

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

88

5.4.3 — Alumni contribution during the year (in Rupees) :
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5635

5.4.4 — Meetings/activities organized by Alumni Association :

One neeting was organi zed in the nonth of October 2017. The various issues
concerning Alumi involvenment in various activities viz. renedial classes,
speci al enphasis on slow | earners and for advance | earners, Industrial-
interaction were di scussed. Suggestions fromthe Alumi to strengthen the
pl acenent-cell were given. Alummi engagenent for various activities for the
devel opment of the college was discussed for inplenentation. Voluntary services
were offered for the devel opnent of Garden havi ng founders Statue.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution delegates responsibilities and assigns roles to for snmooth
functioni ng and execution. Admission is a very inmportant process of the various
activities which the institution undertakes. The Principal keeps in mnd
participative and goal oriented alongwith, Vice-Principals delegates a teamto
supervi se the process of the institution. Deans of respective faculties have
their own cell work with other staff teaching and non-teaching. There is a help
desk at the entrance of the prem ses which assists the new coners to |ook to
needs and requirenments. The Law and order conmittee is constantly on the nove
within and outside the prem ses to help check untoward activity. The
adm ni stration nonitors the whole scenario through its office as the entire
canpus i s under canera security surveillance. Menbers of the counseling
comrittee attend to students to seek career gui dance. These nenbers assess and
eval uate the students by counseling and try to give the required support sought
by the stakehol der. The admi ssion cell has nenber who's roles are clearly
defined. This group is constituted of teaching and non-teaching office staff
who scrutinize the docunentation and prepare nerit |list as per the guidelines
of the higher education. The policy of reservations as per governnment norms is
adopted. The Incharge prepares the merit list and publishes within tine [imts.
The IT Cell takes care of data entry and uploading the nerit |ist through
online/ offline platfornms. Students are personally infornmed through their
email/ SMS. Thus the entire process is carried neticulously in a synchronized
manner through coordination and a team work. Another inportant responsibility
of the institution is that to conduct and mmintain the sanctity of exam nation
This process includes exami nation and eval uation both these nethods are an
inportant activity of the program The initial help identify the | evel of
attai nnent eval uation helps us to inprove the |evel of attainnment of the
students. The University provides provision for conducting internal/ Unit tests
for P@ UG students. Every Departnent in the guidance of the Head conducts the
desired tests as per schedule. The Principal constitutes an office of
Controll er examination who alongwi th Deans and Heads of Departnents executes
the initial planning of the time table and its display and online /offline
notifications by IT Cell. The exam nations are conducted in three shifts. The
Exam nati on Superintendent alongwith it Dy Superintendent prepares the seating
plan. Invigilators are kept a vigil to restrain cheating and ot her
mal practices. The Principal and Vice Principal keeps an eye on the entire
function. The valuations of answer copies are done by the faculties not only
assess but al so apprise the students of the short com ng. Best answer is
di spl ayed to the students for required upgradati on and the perfornance.
Absent ees are given another chance and it is nandatory for appearing in the
annual exam nation. This decentralized and assigning responsibility helps
maki ng the process efficient, transparent and student friendly. For holding the




practical exam nation and annua

exam nation sanme process is followed.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

C.G The strategy of the institution is

The college follows curriculumof its
affiliating university, ABVW Bilaspur

to augment this curriculumthrough

courses to first year students at the
begi nning of the session. The students
have been assigned curricular topics

for internal assessnent. Career
Oriented Program (COP) in sone prograns
and PGDI B

i ke TPP by Conmerce Dept.
(PG di pl ona i n Banki ng) and PGDBM ( PG
di pl oma i n Busi ness Managenent) by
Managenent departnment and PGDCA by Com
Sc. dept. have al so been included. The
faculti es Encourage the students to
join certificate courses run by other
institutes of repute. Extended
di scussi ons of topics outside the
cl assroons are pronoted.

Teachi ng and Learni ng

Various innovative nmethods had been
adopt ed by various departnents of the
col l ege. The | anguage teachers
enphasi ze upon grammar, essay and
letter witing, reading texts,
communi cation skills and vocabul ary.
Bot any Departnent practices “plant of
the day” activity daily. ldentification
of Plants by Botany departnents and
identification of Birds/animls by
Zool ogy departnent is being undertaken
The students are nade to | earn Basic
| aboratory skills by the science
departnent. Use of PPT in class room
teachi ng by using LCD projectors by
sci ence departnents. Students are
encouraged for exhaustive use of
Li brary. Library has been provided with
internet facility. Extra C asses are
al so bei ng pronot ed.

Exami nati on and Eval uati on The institution takes regular Unit
Taste, Internal Assignnments, Student
Sem nars, Extra C asses for Renedi al

Coaching for slow | earner are being
pronoted. Co-curricular activities of
departnental societies/associations are
bei ng regul arly conducted. VgyanPari sad
of Science faculty organi zes vari ous
guest |ectures of em nent speakers.




Study materials from science departnent
and t he personal books are being given
to the needy students.

Research and Devel opnent

6 Departnents are the recognized
research center of the
At al Bi hari Vi shwavi dyal aya. Vari ous
faculties and students registered under
t he supervisor peruse research work for
P.HD. degree in them Faculties are
encourage participates in semnars,
conferences, workshops. They are al so
encouraged to submit different research
proposal for grants. Laborites are
continuously enriched in infrastructure
and | earni ng equi pnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Library, |ICT and Physi cal
Infrastructure /Instrumentation Library
resources are enhanced every year in
terns of the nunbers of books. Library
automation increase in ICT facilities
in ternms of conmputer and internet
access has been continuing. Efforts are
bei ng done to bring funds for
enhancenent of instrunents/equi prent
for |aboratories.

Human Resource Managenent

Viewing the limted no of teachers as
sanctioned by state govt., generation
of useful human resource hours in terns
of curricular and official work, the
col | ege appoints staff from
contingency. Supporting staff on daily
wages i s al so appoi nt ed.

I ndustry Interaction / Collaboration

There is no formal nechani sm for

i ndustry interaction/collaboration but
t he students of managenent depart nment

interact with Iocal industries Iike
DevBhog M Ik Plant, Godavari Power Ltd.
Sonme students also performto do their
project work in Apollo Hospital ,Gamin
Bank , ICICl Bank etc. for practical

know edge and hands on.

Adm ssion of Students

Col l ege follows the adm ssion
schedul e defined by the parent
university and the rules of state
hi gher education departnent. Since the
no of application in sone subject
accede nore than the no of available
seats, the process of adnmission is done
purely on the nerit basis. Collection
of application formis manual but the
adm ssion data is uploaded digitally.
There is huge rush in the science

stream and comer ce

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Adm ni stration

Princi pal cabin has been laced with
conputer, internet, printer and scanner
so that data acquisition, reception and
response to letters fromuniversity and
education department through email are

routine practice. The adm ni strative
office is fully computerised and
provided with internet on LAN,

Printers, scanners, reprographic

machi nes, 33 CCTV caneras fitted on
canpus to assist snoboth adm nistration.

Fi nance and Accounts

Recei pt of pernmanent teachers
faculties are provided through govt.
nornms by online paynent. Tenporary
faculties and tenporary supporting
staff are paid their salaries by the
account section of this college. The
account section of this college collect
the fees of the students and its
records i s nmaintained.

St udent Admi ssion and Support

Preparation and display of nmerit and
waiting lists, Uploading of adnission
forms? Registration for admi ssion to

PG NSOP, Coaching C asses for
conpetitive exam nations, Feeling of
online forms for various entrance
exam nations is provided support,
Col | ege website, COP, Add —on courses,
Student Sem nars, Schol arships, Online
certificate courses, OPAC

Exam nati on

Data of internal exam nation
docunent ed. Departnent of conputer
sci ence conducts unit test using
computer. University exam nation work
is fully conputerized to downl oad the
guestion papers fromuniversity link
every day and in every shift, data on
nunmber of dues, absentees upl oaded at
the end of every shift on daily basis,
For smpoth conduct of exam nation, a
strong roomis available and is
provi ded with conputer, |aptop,
reprography, internet, scanner, printer
and CCTV caner as.

Pl anni ng and Devel opnent

Noti ces served by email in part,

Pl anni ng, Execution, Analysis of
several committee activities is
docunent ed using conputers and rel evant
dat a upl oaded on col |l ege website, Al
the departnents have been provided with
computers and internet facility for
their departnental activities,
Devel opnent work i s documented using
conput ers, E-governance sought at
Li brary through OPAC, Working of | QAC
is conmputerised.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Dr . VI NCD I nt ernational Chhattisgarh 50000
KUVAR GUPTA travel grant Counci | of
Sci ence
Technol ogy,
Rai pur (C. QG

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NI LL Skill De Nill 26
vel oprment |10/ 07/2017 |15/ 07/ 2017
Program on
Tal ly
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
ANN and Deep 1 11/ 06/ 2018 15/ 06/ 2018 5
Lear ni ng
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 65 4 36
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

? Group insurance for
the staff nenbers. ?
Sports and Gym
facilities. ? ATM
facility in the campus.
Canteen facility. ?
Felicitation and awards

?

? Group insurance for
t he enpl oyees.
and Gymfacilities.
facility in the canpus.
Canteen facility. ?
Interest free advance
| oan/ assi stance for

? Sports
? ATM

?

? I ndoor and out door
Sports and Gym
facilities.
facility in the canpus.
Canteen facility with
subsi di zed rate for
enpl oyees.

? ATM
?

? Cycle stand




to teachers. ? Managenent speci al purposes. ? and parking facility. ?

contribution (20) in the Dress/uniformto the Availability of filtered
encashnent of earn |eave office staff. ? drinking water in the
to permanent retiring Felicitation and awards canmpus. ? Financi al
t eachers to staffs. assi stance/ Schol arship to

needy students Endownrent
fund for the welfare of
students: Late Pt
Bhagwat Prasad Dubey
St udent Schol arship. (in
t he session 2017-18,
total students-43,
anount - 345600/-) ? Free
heal th checkup/first aid
facilities and
availability of medical
enmer gency room ?
Sanitary pad vendi ng
machine in the girls’
common room ? Prizes and
awards to the neritorious
students and for the
various distinctions
earned. ? Common room for
girls. ? Gold Medal in
t he name of Late.
Shri Bhagwat Prasad Dubey
to the best NSS Vol unteer
for their contribution. ?
Every departnment has a
book bank facility
created by the faculty
menber for the needy
students. ? Incentives to
sportsman on the basis of
their performance in the
formof sports kit and
ot her necessary anenities
free of cost to encourage
t hem

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external audits regularly. Internal audit
is carried every nonth for each year by MS Mahari shi Bharat Co., Bilaspur
(CG. At the end of the year no objection certificate is given. External audit
is perfornmed by Local Funds and Audits of Chattisgarh Governnent, Bilaspur
(CQ.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI LL 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated




00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes By AAA Yes By AAA
Comittee Committee
Headed By Headed By
Pri nci pal Princi pal
Adm nistrative Yes By AAA Yes By AAA
Committee Committee
Headed By Headed By
Pri nci pal Pri nci pal
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
e« Parent-teacher interactions whenever possible and needed. ¢ Eval uation of
students on the basis of their performance on the unit test/attendance and
necessary suggestion for their inprovenent. ¢« Future action plan to fulfill to
t heir goal s.

6.5.3 — Development programmes for support staff (at least three)

e Motivational prograns for personality devel opnment organized ¢ Counseling by

staff for having an am cabl e approach with students to inculcate a value system

in the institution. « An enpathetic approach was adopted by the adm nistration
to resolve their problens viz. financial and support related issues.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Library upgradation . e Infrastructure devel opnent. ¢ Pronotion of online
access of various digital depositories.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2017 To devel op 03/ 07/ 2017 03/ 07/ 2017 06/ 10/ 2017 1056
IT infrastru
cture for
onl i ne
adm ssi on
and
enr ol nent

2017 Upgradati o 03/ 07/ 2017 03/ 07/ 2017 06/ 10/ 2017 610
nof
| aboratories
and library
usi ng




digital tech
nol ogi es.

2017

To install
safety
nmeasur es
equi prent s
in the
canpus vi z.
fire safety
CCTV Caner a

07/ 10/ 2017

07/ 10/ 2017

04/ 03/ 2018

3500

2017

Pronot i on
of | earning
ecosystem

05/ 03/ 2018

05/ 03/ 2018

30/ 06/ 2018

856

2017

Pronpti on
of Soci al
service
activities
in the
canpus

05/ 03/ 2018

05/ 03/ 2018

30/ 06/ 2018

620

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Yout h 17/ 02/ 2018 19/ 02/ 2018 62 18
Festi val
Poster & 05/ 10/ 2017 05/ 10/ 2017 32 38
Sl ogan
Conpetition on
Wonen
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Use of

sol ar

envi ronnment al

renewabl e energy was adopted in the institution in order to create
The installation of the

of future generations to neet their
of their own role in pronoting the idea of environnental

own needs.

consci ousness anobng t he stakehol ders.
panel s neets the needs of the present w thout conpromising the abitlity
The stake hol ders are apprised
consci ousness.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill

Ranp/ Rai | s Yes Nl

Rest Roomns Yes Nill

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nl 1 21/ 06/ 2 Nil I I nterna 90
017 tional St udent s
Yoga Day and
faculty
nenbers
practiced
Yoga in
t he
col | ege
preni ses
2017 Nl 1 05/ 06/ 2 Nill Pl ant at 65
017 i on Pl anti ng
Canpai gn fruit
in pl ant
adopted |saplings
village |to create
Nevasa an
orchard
in the
vil | age.
2017 NIl 1 31/08/2 Nil I Pl ant at The pl a 107
017 i on ntation
Canpai gn |drive was
conti nued
2017 Nl 1 14/ 11/ 2 Nl For 100
017 Di abet es |Awar eness
Day for
wel | ness
of the
m nd and
body, a
canpai gn
was
organi zed
in the
presence
of
Doct ors
Yoga
Teachers
, Fitness
Trai ners
Lectures
wer e
del i vered
for

awar eness




of
Di abet es.

2017

NiTl

03/1
017

1/2 Nill

Bl ood
Donati on
Canp

Donat i on
of 90
units of
bl ood and
bl ood
group
checkup
canp was
organi zed
in
col | ege.
It was
organi zed
in collab
oration
with
Bi | asa
Bl ood
Bank,
Ekt a
Bl ood
Bank and
District
Hospi t al .
The
pr ogram
was i naug
urated by
GM
Rai | ways.

200

2017

Ni |l

28/ 1
017

1/2 Nl

Raj bhasha
D vas

Princip
al ,
faculty
and
students
wer e
pr esent
for the
program
Lectures
wer e del
ver ed.

90

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus cum
adm ssi on bookl et

Nill

The purpose of the Code
of Conduct and Code of
Ethics is to provide a
gui deline within which
t he stakehol ders are
expected to conduct
thenselves in their



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10337_Inclusion_1618906174.xlsx

everyday interaction.
This code covers sone of
the nost inportant issues
rel ated to conduct and
gi ves a framework of
standard and behavi or
gui del i nes. The Code of

Conduct is nentioned in

the Prospectus -cum
Admi ssi on Form of the
College. Wth this the
st akehol ders are appri sed
of the rules applied in
the institution. Besides
giving informati on about
the institute, courses
of fered, admi ssion

gui delines, there is a

detailed instruction in

the prospectus bookl et
about the Directions from
the University,

CGover nnent and Col | ege.
It makes a detail ed
nmention of Rul es of

Di scipline in the College
prem ses, Library,

Cl assroons, and
Laboratories etc. The
Code of Ethics is also

di spl ayed on the Notice

Board, notices displayed

on the wall and regul ar

appraisal is done in the
class by the faculty.
Fromtine-to-time
revision of these rules
is made by the Discipline
Commi tt ee.

Col | ege code statute-28

Nill

The col |l ege is governed
by the Col | ege Code
Statute No. 28. Cl ear
directives have been
given in the in the
statutory regarding the
pur pose of a college, the
constitution of the
Foundati on Soci ety and
the functioning of the
CGoverni ng Body. The
Powers and the Duties of
a Principal as well as
the Responsibilities are
wel | defined in it. The
entire College Unit
functions within the
franmewor k and gui del i nes
mentioned in it and the




Gover ni ng Body nonitors
it all. Action on
Suspensi on, Penalties are
al so enunerated
Provi dent Fund and Leave
Rul es are applied in
strict adherence to the
directives. The Governing
Body is authorized for
providing rules for
tenmporary advances from
Provi dent Fund for the
enpl oyees. The Leave
Rul es, sane as those of
CGovt. servants. of Govt.
of Chhattisgarh are
applicable to Teachers.
The CGoverni ng Body
nonitors the | eave and
ot her casual | eave
applications of the
teachers. As for the
ot her mi scel | aneous
finances, the coll ege
mai ntains its own funds
and all receipts of such
as fees, donations,
grants, interest on
i nvestnents and endownent
funds, borrow ng shall be
carried to the coll ege
funds. The noney
bel onging to the fund is
deposited in the Bank by
CGover ni ng Body.
Expenditure is sanctioned
by Governing Body. The
records of these are
mai nt ai ned by the
col l ege. Thus, the
Col l ege follows the rules
| aid down in the College
Code Statute No. 28 .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Pr er naDi was 02/ 06/ 2017 02/ 06/ 2017 45
St hapana Di vas of 31/ 07/ 2017 31/ 07/ 2017 200
Institution
I nt er nati onal 21/ 06/ 2017 21/ 06/ 2017 90
Yoga Day
| ndependence Day 15/ 08/ 2017 15/ 08/ 2017 110
Gandhi jayanti 02/ 10/ 2017 02/ 10/ 2017 115
Teachers Day 05/ 09/ 2017 05/ 09/ 2017 1059
Cel ebration




Raj Bhasha Divas 28/ 11/ 2017 28/ 11/ 2017 90
Makar Sankr anti / Fo 14/ 01/ 2018 14/ 01/ 2018 200
unders Day
Cel ebrati on
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 100
Basant Panchm 22/ 01/ 2018 22/ 01/ 2018 200

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Prerna Divas 02.6.17 Took an pledge and oath to address environental problens
in collaboration with NGO s , Soci al organi sati ons and Governmental Departnents.
Environnental Day 21.6.17 Faculties, along with the students extended their
services in cleaning the canpus and upholding the ‘Dignity of Labour’. Swachha
Bharat M ssion 02.10.17 Pronoted the objectives of the mission , against open
defecation and inprove solid waste managenent NSS Foundation Day 29.9.17 140
Vol unt eers extended their help in creating Verm conpost Pits in the canpus to
convert organic materials into hunus like fertile material known as
ver m conpost through worns.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices Upload details of two best
practices successfully inplemented by the institution as per NAAC format in
your institution website, provide the link Best Practice 1 Topic- Connect to
Transform Obj ectives: 1. To nake education available to all stakehol ders
irrespective of their social and econom c background. 2. To abide by the vision
and mission of the institution ie. ????????foeqDrs ‘education |iberates ‘. 3.
To fulfil the major purpose of education - bring a difference in the scope of
under st andi ng, expandi ng their horizons and | eading the stakeholders to a
fulfilling, purposeful life. 4. To transformthe young students into
responsi ble citizens who have a clear vision about thenselves and surroundi ngs.
5. To bring alienated and stray stakeholders into the nmainstream by triggering
their creativity. 6. Innovative teaching, |earning practices being incorporated
Encouragi ng know edge into practice. The Context: the institution is a center
which caters to students of different background and nost of themare from
rural areas. The effort of the institution is to respond to the needs of al
the students and treat themin an equal manner. It has been seen that students
from underprivil eged background be it econonical geographical or social, shy
away fromtheir colleagues and bitter to actively participate in all the
program of the college. The faculty of different streans nmake efforts to
connect with these students and hel p them shed off their inhibitions. The
faculty believes that it is inportant to break off the shell to get to the rea
core of the individual. The purpose of learning is conplete when all the
students conme to the sane platformand grasp know edge at an equal footing. The
nmost inportant an initial step is to forma ‘connection’” with their students
and to make themfeel confortable in this environment. The institution
practices active involvenent of students, to let them nake i ndependent deci sion
and start innovative practices. It has been known that the need of the students
is conplex, and it is necessary that neasures are taken to create an atnosphere
of nmotivation to provide opportunity for students to cone together for
i nteraction and exchange of ideas. This boosts their confidence and inspires
them t hrough hard work. These are the teaching and practices of |ife managenent
whi ch can only be | earned and experienced through interaction. The Practice:
The institution has a practice to pay attention to the need of the stakehol ders
on their entry to the canpus fromthe very first day. Counselling nmentoring




peer mentoring these are the practices in regular manner to help the students
realize their potential and show themthe right path for success. The
st akehol ders are uncertain in the decision and nornally follow the public
opi nion rather than their own capabilities. Besides this all the departnents
have their unique practices to connect with the stakehol ders this group becones
a ‘small famly' the faculty listens to the grievances of the students and
adopts practices to support, guide themand to boost confidence in their
personality. Botany departnent is very keen in organizing the programers which
coll ect the commopn people to the know edge about plants. In this context the
Bot any departnent has started a program “Plant of the Day” on 5th June 2018.
This was ai med to connect the students/people who do not know Botany with the
know edge about plants. Every day the description of one plant with its loca
nane and botani cal description and its distribution was witten in a paper and
di splayed in the departnmental notice board. Honourable V.C. of the ABW
University Dr. G D. Sharma has also visited and speculated it and appreciated
al so. This way the other departnment faculties have also interacted with the
Botany faculties . Slogan regardi ng conservation of nature, earth planet were
also witten. English departnent has adopted a uni que practice of ‘Chaupal °
which is a gathering of students where they discuss, share, participate and
cel ebrate their joys and pains. It is a sacred place of secular nature where
everyone has a freedomto speak freely to breed an atnosphere of famliarity.
Here many nethods are applied |ike sessions of storytelling, sharing of
experiences, dramatic enactnents, delivery of poens and speeches etc. These
interactions foster a feeling of brotherhood, confidence, understandi ng of each
other to respect their identity and culture. Departnment has cultivated a
digital library. It is a collection of the picturization of literary works to
teach aesthetics and to expose themto cultural, historical and racial
diversity in an interesting manner. Audio visual neans, storytelling etc. set
the foundation of for conveying concepts. It strengthens their secondary
| earning skills. The Physics Departnent has devel oped ways to engage the
students in the process of thinking, questioning and probl em solving despite
the large class size. The Departnment adopts several ways to hel p students make
the transition frompassive listeners to active participants in their own
| earning. The faculty tries to bridge the gaps in concepts acquired by the
students in the earlier classes and start each topic relating it the various
concepts and so giving a deeper insight into the subject. The Departnent has
publ i shed a | aboratory manual for undergraduate students which describes the
experinent specifically in the way it is perfornmed in the |aboratory. In the
post graduate classes, the ‘flipped classrooni nethod is adopted, a type of
bl ended | earni ng where students are introduced to teaching resources at hone
and practice working it at college with the help of teachers. The teachers are
al so encouraged to frame questions on the topic taught by them which are
conpiled to create a question bank. These practices encourage confidence create
interest in the subject and the desire to excel in the students. The Depart nent
al so boost of having a Book Bank with books donated by the faculty and ex-
students. This hel ps econom cally weaker students. The Departnment has al so
adopted an ‘Appreciation form*‘, where feedback is nmaintained for the best
books and the rating for the nost popular and useful book is offered which is
used as a recommendati on for purchasi ng new books for the library. Chem stry
Department pronotes activities which involves the students and boosts their
confidence. The students stay connected with the faculty through a Wat sApp
group and Facebook page which hel ps the students and alumi stay in touch and
the with activities of the Departnment, as many initiatives are taken by the
faculty each year. The alumi learn and contribute to these activities. Every
year the departmental association conducts PERI ODI C TABLE DAY in the fun
| earning way with ideas contributed by the students. Al the students of the
Department actively participated. The active involvenent of the students in
many such activities and projects reflects the zeal for learning. Simlarly,




t he Zool ogy department incul cated confidence in the students with a program on
Conpost Making. It brought them awareness about using waste into bio fertilizer
and hel pi ng keep the environnment clean. These projects also give an idea of
enpl oyability which they can use in the future. There is also a practice of
ani mal nodel system devel oped by CUBE to di scourage dissection, teach students
collection of real data and anal ysis. The students participated in the activity
with enthusiasm It created great interest and fun to study, igniting a
critical thinking and research aptitude in the students. Challenges: . It
requires tine and effort to nake the students interested. . Lack of team
effort, enpathy and support anong students. . Decreasing patience |evel anongst
students. . Stress due to nodern age competition. . Teachers working too nany
roles at the sane tine. . Not enough tine. . Excessive paperwork for data
collection. . Balancing the different |earning needs of students. Evidence of

Success: . G owh of confidence. . Enhance comuni cati on anpbng students.
Adaptability and teamwork. . Efforts on Personality devel opnent. The
nmet anor phosis in the students is the biggest evidence of success. These
activities inspire a sense of useful ness and goes beyond the confort of
cl assroom teaching. The aimof holistic teaching is achieved as it fuels their
i nquiry, teaches them cooperative skills and pronotes interactive teaching.
Actively involving students is Learning. Each nenmber has an opportunity to
contribute to small groups. Students are apt to take nore ownership of their
material and to think critically about related i ssues when they work as a team
Al'l these activities connect the students and transformthemto be responsible
citizens. Best practice 02 Holistic Education: ‘Yoga to Reach your Potential”
The bjective: The institution takes necessary steps for the nental and
physi cal wel |l being of the students. At the very outset of the session 2017 -18,
it was unani nously decided that Yoga woul d be taught and practiced throughout
the session keeping in mnd the stress and ot her problens endured by the
students in nodern day hectic |ife. Burden by enornobus expectations and cut-
throat conpetition the young nm nds experience a fatigue and disorientation and
therefore the institution felt it is a responsibility to teach the students how
to lead a healthy life by practicing Yoga. Aware of the fact that regul ar
practicing of yoga inproves our

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cndpgcol | ege. ac.in/Uploads/7.2. 19%20Best ¥%20Pr acti ces-
m n 2021204083939. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

* College with Potential for excellence status by University Grants Comm ssion
e Accredited by NAAC with grade “A” ¢ Best NSS Unit award of the Chhattisgarh
State Atal Bi hari Vaj paeeVi shwavi dyal aya, Bilaspur ¢ Recogni zed Study Centre for
pronotion of research ¢« Qualified and experienced staff ¢ Excellent acadenic
results and healthy academ c environnment ¢ Wl | -equipped | aboratories and
spaci ous class roons « O dest College of the region with Arts, Comrerce and
Sci ence functioning since July 31, 1956 Location is advantageous as it is in
the heart of the City is open huge canpus and playground with wel
infrastructure. ¢ A Co-educational College working to counter discrimnation,
gender bias and to pronote equality ¢« Along with conventional courses the
Col | ege has included professional and job oriented courses ¢ Skill devel opnent
courses in collaboration with Tata Institute of Social Sciences, Munbai -
Sports Conpl ex which includes Badnminton Court, Table Tennis outdoor sports
ground for Volley ball, basketball, Hand ball, Hockey cricket, Football. -«
I ndoor auditoriunl Theatre for organi zing educational, cultural programnms e



https://cmdpgcollege.ac.in/Uploads/7.2.1%20Best%20Practices-min_2021204083939.pdf
https://cmdpgcollege.ac.in/Uploads/7.2.1%20Best%20Practices-min_2021204083939.pdf

Central Library with reading roome Schol arshi ps and subsi di zed fees for SC/ ST/
and students of weaker sections ¢ NSS ¢ Red Cross Society and Medical Care
Centre fascility ¢ Training and Placenment Cell Career CGuidance Cell e« Canteen -
Parking ¢ Security with Camera surveillance inside and outside canpus -
Academ ¢ achi evenents : University results Total no. of Gold Medals /

Uni versity Toppers in various Programs ( Post Graduate/ Undergraduate) : 09 -
Total no. of Merit holders: 82 The College is commtted to community, soci al
work to pronote social change, devel opnent, Cohesion and the enpowernment of the
peopl e and communities and environnent.  The curriculumincul cates
envi ronment al awareness and to cultivate environnental stewards to participate
in creating a better future. « Pronoting india s pluralistic and nulticultura
Society. ¢ Taking up issues of national inportance

Provide the weblink of the institution

https://cndpgcol | ege. ac.in/ Upl oads/ 7. 3%20I nsti tuti onal ¥20Di stinctiveness%®02017
-18 2021204084639. pdf

8.Future Plans of Actions for Next Academic Year

1. To review university calendar in light of recent guidelines of affiliating
university. 2. Effective inplenentation of senmester system for post graduate
prograns as per recomendation. 3. An action plan for effective teaching and
| earning for post graduate programs having internal test, sem nars and ot her
experiential learning activities. 4. Upgradation of college library in sem
manual node to automation node. 5. Devel opnent of ICT facilities and e-
cl assroom snart cl asses to enhance teaching and |earning in the canpus. 6. To
take-up national prograns on priority basis to inculcate core values and
aesthetic aptitude in the stake holders. 7. To pronote research and devel opnent.
8. Enphasis on social, cultural and environnental conservation activities. 9.
Necessary steps to achieve vision and m ssion of the college. 10. A holistic
approach to prepare |learner in the canmpus through education



https://cmdpgcollege.ac.in/Uploads/7.3%20Institutional%20Distinctiveness%202017-18_2021204084639.pdf
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